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One of the factors affecting immigrants' role in the labor market is documentation. Such refers to getting the necessary documents that show that one is in the United States legally. Undocumented adults have stated how hard it is to get a job because of their legal status (Cho, 2017).  Comparing Asians and Hispanics, the stereotype that most Hispanic are undocumented protects most Asians from being profiled. The stereotype has led to Hispanics struggling to get job opportunities despite their work experiences and educational achievement. The stereotype has shown that undocumented Asians do not have difficulty obtaining employment because they are not involved with unauthorized status compared to Hispanics and blacks. However, most undocumented Asians have explained their fear of being lonely, shamed, and stigmatized once their undocumented status is revealed.  Other factors are the language barrier. For instance, most Hispanic may find difficulty while communicating in English. Immigrants are also affected by workplace discrimination, especially because of culture and skin color. For example, most blacks experience workplace discrimination due to their skin color.
The difference in work experience is that Asians are less likely to be profiled based on their documentation than Hispanics and blacks. Such is due to the stereotype that most Hispanics are undocumented; thus, the stereotype protects undocumented Asians from being profiled (Cho, 2017). However, Hispanics, blacks, and other Native Americans have received racial and ethnic discrimination. In the healthcare sector, the minority group workers stated that patients and the ancillary staff misidentified them for a nonmedical team because of an ethnic group (Osseo-Asare et al., 2018).  Despite wearing white coats, identification badges, and stethoscopes, their ethnic group made them janitors. Most blacks are often told to correct their black issues as some are so loud and too expressive when raising their issues. Such discrimination has led to most ethnic groups in the United States being underrepresented. 
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